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2020 Annual Average Wages
$30,000 - $35,000

$35,000 - $40,000

$40,000 - $45,000

> $50,000

$45,000 - $50,000

N/A

Employer size Mean Median Entry Exper.

All Sizes $44,778 $34,333 $23,087 $55,624

0-49 Employees $41,423 $30,403 $22,018 $51,125

50-99 Employees $41,375 $31,204 $22,229 $50,948

100-249 Employees $42,781 $34,730 $23,593 $52,375

250-499 Employees $43,678 $35,939 $24,152 $53,441

500+ Employees $54,246 $44,762 $26,890 $67,924

State of Arkansas Wage Estimates by  
Employer Size

Source: Arkansas Division of Workforce Services, May 2020 Wage Survey
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Developing a competitive pay scale is crucial for employers in order to properly recruit a strong work-
force. Luckily, Arkansas employers have access to a wealth of information through Arkansas’ Labor 
Market Information unit. By being able to break down wages across the state into various geographic 

and experience levels, employers can offer competitive wages to its employees, ensuring they are hiring a 
qualified and dedicated staff. Through Labor Market Information, employers can also see workforce availabil-
ity by compensation and skills match.
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Long-term

short-term

Analyzing Arkansas’ industry and occupational short-term and long-term projections allows employers 
to assess their future strategies. They are able to see what the workforce is expected to experience in 
their specific industry and occupations within that industry anywhere from two to 10 years. Through 

Labor Market Information’s Projections Suite software, employers are able to see both statewide and lo-
cal-area projections. These projections include information such as the top growing industries and occu-
pations by numeric change, fastest growing industries and occupations (which is categorized by percent 
change), and even where the occupational changes are coming from, whether that be due to exits, transfers, 
or job changes. 
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Example: Construction industry employment by county

Example: Northwest Arkansas short-term occupational projections

Employers are constantly asking, “Where is the talent?” Through statistics gathered by Labor Market In-
formation, that question can be answered as best as it possibly can. By looking at the short-term projec-
tions, employers can see the estimated employment of specific occupations and industries. While this 

may not show the entire picture of where the employee pool might come from, the data can be combined 
with the educational pipeline information to see where a company’s next wave of employees might come 
from. 
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45 Arkansas' 2021-2022 Demand Occupations
Ba

si
c 

Sk
ill

Standard Occupational Classification (SOC) Title Total Annual Openings May 2020 Mean Wage

General and Operations Managers 1,766 $91,530
Registered Nurses 1,357 $63,640
Clergy 1,295 $54,670
Elementary School Teachers, Except Special Education 946 $49,380
Accountants and Auditors 839 $69,740
Secondary School Teachers, Except Special and Career/Technical Education 827 $52,540
Management Analysts 691 $65,640
Medical and Health Services Managers 573 $89,700
Market Research Analysts and Marketing Specialists 518 $68,790
Financial Managers 495 $112,190
Middle School Teachers, Except Special and Career/Technical Education 469 $51,360
Human Resources Specialists 373 $58,050
Buyers and Purchasing Agents 312 $78,400
Construction Managers 282 $85,500
Nurse Practitioners 274 $106,210
Heavy and Tractor-Trailer Truck Drivers 3,835 $46,630
Nursing Assistants 1,841 $26,550
Bookkeeping, Accounting, and Auditing Clerks 1,410 $36,910
Teaching Assistants, Except Postsecondary 1,070 $23,130
Licensed Practical and Licensed Vocational Nurses 866 $41,760
Automotive Service Technicians and Mechanics 532 $40,470
Medical Assistants 456 $31,530
Preschool Teachers, Except Special Education 445 $32,930
Hairdressers, Hairstylists, and Cosmetologists 351 $25,400
Heating, Air Conditioning, and Refrigeration Mechanics and Installers 346 $41,750
Dental Assistants 313 $36,480
Computer User Support Specialists 283 $43,010
Paralegals and Legal Assistants 235 $40,420
Firefighters 204 $39,730
Telecommunications Equipment Installers and Repairers, Except Line Installers 172 $48,230
Fast Food and Counter Workers 5,510 $22,210
Cashiers 4,499 $23,830
Farmers, Ranchers, and Other Agricultural Managers 4,374 $75,820
Retail Salespersons 4,268 $28,090
Office Clerks, General 2,928 $32,880
Home Health and Personal Care Aides 2,585 $23,510
Janitors and Cleaners, Except Maids and Housekeeping Cleaners 2,561 $26,680
Laborers and Freight, Stock, and Material Movers, Hand 2,547 $28,910
Stockers and Order Fillers 2,343 $27,960
Waiters and Waitresses 2,300 $22,220
Customer Service Representatives 2,075 $34,730
Childcare Workers 1,481 $23,050
Secretaries and Administrative Assistants, Except Legal, Medical, and Executive 1,424 $32,000
Receptionists and Information Clerks 1,399 $28,720
First-Line Supervisors of Office and Administrative Support Workers 1,348 $51,070
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The Arkansas “Hot 45” 

list is a list of the 45 
demand occupations 

based on short-term pro-
jections. The list is broken 
down into three categories: 
High skill, moderate skill, and 
basic skill. High skill occupa-
tions include those requir-
ing more than a bachelor’s 
degree. This also includes 
occupations requiring a mas-
ter’s degree or a doctoral or 
professional degree. Moder-
ate skill occupations include 
those requiring an associ-
ate degree, postsecondary 
non-degree award or some 
college with no degree. Basic 
skill occupations include 
those requiring either a high 
school diploma or equivalent 
or no formal education. Em-
ployers can look at the de-
mand occupations list to see 
exactly which occupations 
they can expect to attract 
the most job candidates, 
and how many total annual 
openings they can expect 
from said occupation in the 
next two years. They can also 
glean from the list the mean 
annual wage, allowing them 
to reinforce the offered com-
petitive wage. 
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Obtaining a degree or some sort of educational training is the typical precursor to an employee’s hir-
ing. Labor Market Information has gathered the data to show how much of this training is happening 
throughout the state and the possible schools in which the degrees or certifications are possible. 

Through this, employers can see where their next employees may be coming from and the best places to 
look for reliable work in the future. 
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Especially lately, workforce availability has been a hot topic among employers, most of whom are clam-
oring for the chance to find quality employees in a hurry. With the help of the Bureau of Labor Statistics, 
Labor Market Information is able to gather and display unemployment and labor force data, broken 

down by county, and even city in some cases. This data shows employers where there may be a bigger pool 
to get employees. Labor Market Information is also able to  develop a skills-gap assessment, showing how 
many workers there are compared to the jobs available for certain skill levels. 
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By utilizing the local profiles on the Discover Arkansas website, employers can have access to a wealth of 
information about specific areas around the state, or statistics from the state as a whole. The local pro-
files are broken down by county, and display civilian labor force data, employment by industry, as well 

as unemployment rate. The local profiles also contain a short description of the area that includes county 
information such as educational opportunities, recreation, environmental features and more. Employers can 
use this data when deciding on where to put a new business, what type of employment and wage they can 
expect for a certain area, and more. 
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Through the data search tool on Discover Arkansas, employers can customize data tables at their own 
leisure. An employer can take a look at state-wide, local area, or county data, employment statistics, 
wage data, projections, and loads more. By allowing the tables to be customizable, employers can ex-

trapolate data based on their own needs, and use whichever data source they deem most applicable. Once 
the tables have been customized, they can then be downloaded into various formats. 


